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FROM

SUBJECT:

THIS DOCUMENT CONTAINS IN

Em. 5161

mew war pepartment Bullding DATE: Aprll 2, 1946

I E— ZEH1A94,

Security Clearance for CIG Personnel

Reference la made to your conversation
wlth Mr. Bannerman, Security O0fficer, Ttate Depart-
ment, on March 28, 1946, concerning standards of
investigation and securlty clearance for personnel
assipned by the State Department to the Central
Intelligence Group. The Investigative and security
standard 1s understood to apply to those offlcers
who will be handllng Top Secret and Secret meterial.
This standard will presumably apply to all agcenciles
supplying personnel to CIG.

In the determination of such a standard
it 1s felt that any person so certified should be
a Unlted States citlzen of fifteen yecars standing,
and the individual's investipative record should be
entiroly clear of deropatory Information. The de-
Lormination of what Informatlon la to be consldered
as bolngm of o derogatory nsture should be the subject
of a meoting of the security offlcers of CIG, Var,
Vavy and State, in order that there willl be & general
understanding on thils subject.

It is felt that the investigative standard
should requlre investlgatlon at the followins sources
of information. Thls will provide an investigatlive
coverage of background over a period of vears suf=-
ficlent to malkke a proper determination for security
clearance purposes:
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Le Wames checkod witli:

Federal Bureau of Invostigatlon
Cormittee on Un-American ictivitles
Treasury Agenciles
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Military Intelligence Service (if mili-
tary service)

2. Employment record for past ten yesars.

3. ' Check of Police records in esch city of
employment and residence,

4, Education record (college and universlty)

5, Two personal references for background
informetion,

It 1s also felt by this Depertment that
gpot checks slone, for investigatlive purposes, cover
a very smgll percentage of the total poouletio“ an
such checks sre inasufficient to be deemed sc e bau;c
for Top Secret snd Secret securlity cleerarce.
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